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Federation of Osborne and Featherstone Nursery Schools

Upper Pay Scale Teacher Job Description

Purpose

To undertake the duties outlined in the conditions of employment as described in the current School Teachers’ Pay and Conditions document and be highly competent in all elements of the Teachers’ Standards. It may be revised in light of any changes to these documents or by agreement.

Responsible to
Directly responsible to the Head Teacher. Through discussion the post holder will contribute to the aims and priorities of the school and exercise initiative and professional judgement in the performance of their duties.

Specific Duties for all Teachers
· To undertake the duties and responsibilities of a classroom teacher.
· To be responsible for the deployment of any teaching assistants and nursery officers working with them.
· To be responsible for the planning of learning across the nursery school.
· To be responsible for the supervision and co-ordination of volunteers and students working within nursery.

· To be responsible for the planning of and risk assessments involved in educational visits out of nursery and visitors to nursery.
· The duties required of a teacher under this job description shall be such as require the exercise of a teacher’s professional skills and judgement.
· Participate in arrangements for his/her further training and development as a teacher as appropriate.
· Participate in any arrangements within an agreed framework for performance management and supervision.
Specific Duties for Upper Pay Scales Teachers

A UPS teacher must be highly competent and make a substantial and sustained contribution to the wider life of the school, as shown below. This will be reviewed during the appraisal process. (Please see Pay Policy for Teachers)
· Provide a role model for teaching and learning. 
· Make a distinctive contribution to the raising of standards. 
· Take advantage of appropriate opportunities for professional development and use the outcomes effectively to improve children’s learning and achievement. 
· Undertake action research or policy development which enhances practice or outcomes across the school 
· Provide coaching and mentoring to other teachers or support staff, give advice to them and demonstrate to them effective teaching practice in order to help them meet the relevant standards and develop their teaching practice. 
· Deliver high quality CPD sessions/training. 
· Undertake lesson observations and provide feedback and appropriate follow up support. 
· Participate in regular and frequent commitment to cross-curricular activities
· Carry out the duties of a Deputy Designated Safeguarding Lead for Child Protection.
· Any other reasonable duties required by the Head Teacher
Personal and Professional Conduct
A teacher is expected to demonstrate consistently high standards of personal and professional conduct. The following statements define the behaviour and attitudes which set the required standard for conduct throughout a teacher’s career. 
Teachers uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school, by: 
· Treating pupils and other staff with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position.
· Having regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions. 
· Showing tolerance of and respect for the rights of others.
· Not undermining fundamental British values, including democracy, the rule of law, individual liberty and mutual respect, and tolerance of those with different faiths and beliefs. 
· Ensuring that personal beliefs are not expressed in ways which exploit pupils’ vulnerability or might lead them to break the law. 
Teachers must have proper and professional regard for the ethos, policies and practices of the school in which they teach, and maintain high standards in their own attendance and punctuality. 
Safeguarding 
Federation of Osborne and Featherstone Nursery Schools is committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment. 
Review and Amendment

This job description may be amended at the request of the Head Teacher or the post holder, but only after full consultation. It will be signed if agreement is reached.

Complaints

If, following review and amendment, agreement is not reached, the appropriate procedures should be used for settling any disputes. 
Glossary

	Competence
	Highly competent means performance which is not only good but is good enough to provide coaching and mentoring to other teachers, give advice to them and demonstrate to them effective teaching practice and how to make a wider contribution to the work of the school in order to help them meet the relevant standards and develop their teaching practice.

	Substantial Contribution
	Substantial means of real importance, validity and value to the school; provide a role model for teaching and learning; make a distinctive contribution to the raising of pupil standards; take advantage of appropriate opportunities for professional development and use the outcomes effectively to improve children’s learning and achievement. 

	Sustained
	Sustained means maintaining the above continuously over a period of at least 2 years
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